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Inc. Late %

District 1 831 49 94%

District 2 636 33 94%

District 3 1079 56 94%

Inc. Late %

District 1 1387 90 93%

District 2 1402 139 90%

Priority 1

June 1 , 2026 to June 30, 2026

Compliance Summary

Eastern Division

Non-discrimination
Priority 1

Western Division

Non-discrimination

Each district within the Beneficiary City of Tulsa must be 
individually above 75% on Priority 1 transports (with a 
minimum of 100 incidents in each for measurement). 
Percentage figures above are rounded down as per the RFP.

Each district of the Western Division must be individually 
above 75% on Priority 1 transports (with a minimum of 100 
incidents in each for measurement). Percentage figures 
above are rounded down as per the RFP.
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